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Mayor Bloomberg Signs Law Expanding Protections for
regnant Workers

On October 2, 2013, Mayor Bloomberg signed into law an amendment to the New
York City Human Rights Law that expands protections for employees who need
reasonable accommodations relating to pregnancy, childbirth, or related medical
conditions (Bill No. 0974-2012), after the bill was unanimously approved by the
New York City Council on September 24, 2013. The law will take effect on January
30, 2014 (120 days after it was signed into law).

The amended law will require most New York City employers to provide reascnable
accommodations to pregnant women and those who suffer medical conditions related to
pregnancy and childbirth. The text of the amended law includes examples of
reasonable accommodations that might be required, such as "bathroom breaks, leave for
a period of disability arising from childbirth, breaks to facilitate increased water intake,
periodic rest for those who stand for long periods of time, and assistance with manual
labor.” Consistent with existing law, a reasonable accommodation does not include
accommodations that would cause "undue hardship” to an employer’s business.

The law will apply to all businesses with four or more workers, counting both employees
and independent contractors, thereby expanding protections that are already available
under existing federal, state and local laws. Employees who believe they have been
discriminated against will be able to file a complaint with the New York City Commission
on Human Rights or bring an action in court against their employer.

Employers will be required to provide written notice in a form to be determined by the
NYC Commission on Human Rights of the right to be free from discrimination in relation
to pregnancy, childbirth, and related medical conditions. The notice must be provided
to: (1) new employees at the commencement of employment; and (2) existing
employees within 120 days after the effective date of the new law. Such notice may
also be conspicuously posted at an employet’s place of business in an area accessible to
employees. The commission will conduct ongoing public education efforts to inform
employers, employees, employment agencies, and job applicants about their rights and
responsibilities under this law.

This post was authored by Matt Lampe and Emilie Hendee of Jones Day. The views
and opinions expressed herein are those of the authors and do not necessarily
reflect the views of Jones Day or the New York State Bar Association.
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