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JONES DAY RAILROAD PRACTICE

The following is a sampling of types of legal services

currently offered by Jones Day to our railroad clients:

GENERAL LITIGATION

- Critical, high-profile, and large-scale general litiga-
tion matters
- Emergency matters, including preparation of and

response to temporary restraining orders

LABOR ARBITRATION

+ Arbitration of grievances and disputes over inter-
pretation or application of agreements

* Interest arbitration

+ Advice concerning selection of neutral referees
and NRAB, PLB, and Special Board of Adjustment

procedures

LABOR & EMPLOYMENT LITIGATION

+ Collective bargaining disputes

+ Emergency response to strike threats

+ Railway Labor Act preemption

+ Actions to enforce or vacate arbitration awards

+ Anti-union animus and DFR claims

+ Employment discrimination, including class actions

- Disputes arising under WARN, FMLA, FLSA, LMRDA,
and other state and federal employment laws

+ Challenges to federal or state regulation



SURFACE TRANSPORTATION BOARD

+ Advice and counseling regarding employee protective
conditions

+ Analysis of labor issues and risks in asset sales, leases,
and similar transactions

+ Analysis of labor issues and risks in rail passenger com-
muter transactions

* Assistance in designing coordinations

+ Section 4 and Section 11 arbitrations and related STB pro-

ceedings

FEDERAL RAILROAD ADMINISTRATION AND
SAFETY ISSUES

+ FRA safety and regulatory issues and proceedings
+ FRA/OSHA rulemakings
+ OSHA/NIOSH investigations and complaints

+ FRSA whistleblower claims

EMPLOYEE REPRESENTATION DISPUTES

* Union election campaigns

* Interference charges before the National Mediation Board

LAWYER CONTACTS

COLLECTIVE BARGAINING

+ Negotiation support and analysis
* Mediation

* Presidential Emergency Boards

ADVICE AND COUNSELING

+ Strategic advice regarding labor, employment, safety, and
regulatory issues

+ Analysis of proposed legislation and/or regulation

+ Assistance in preparation of LM-10 reports

+ Risk analysis: Review of proposed actions to minimize
exposure in the event of union challenges

+ Internal investigations

+ Review and revision of employment-related policies and

procedures

ADDITIONAL INFORMATION

For additional information regarding the legal services we
offer to our railroad clients, please contact your principal
Firm representative or one of the lawyers listed in this pub-
lication. General email messages may be sent using our

“Contact Us” form, which can be found at www.jonesday.com.

WASHINGTON
1.202.879.3939

Carter DeLorme
cdelorme@jonesday.com

Ronald M. Johnson
rmjohnson@jonesday.com

Donald J. Munro
dmunro@jonesday.com

JONES DAY GLOBAL LOCATIONS

ATLANTA FRANKFURT
BEIJING HONG KONG
BRUSSELS HOUSTON
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